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ISCININ SADAKAT BORCU ILE REKABET ETMEME BORCUNA GENEL BiR BAKIS

EMPLOYEE'S LOYALTY DEBT AND NON-COMPETITION OBLIGATION OVERVIEW
Ayse ACAR UMUT

Ozet

Isgi, is iligkisinin kurulmast ile igverene karst bazt borglari yerine getirmekle yiikiimlii hale gelir. Bu borglardan olan

sadakat borcu, is¢inin is sézlesmesi sona erinceye dek isverene ait is ve ticari sirlari saklamak, igvereni ile rekabete neden
olacak is ve iglemlerden sakinmak, tiglincii kisiye ticret karsiligs hizmet etmeme seklinde ¢esitli davraniglart kapsar.
Sadakat yukimlilugi; is¢inin yerine getirmesi gerekli olan olumlu ve is¢inin kaginmas: gereken olumsuz anlamdaki
davraniglardan olugur. Rekabet etmeme borcu ise is sézlesmesinin sonuglarindan is¢inin igsverene sadakat borcunun
olumsuz yoniidiir. Is¢inin is s6zlesmesini imzalamast yahut is bast yapmasi sadakat yiikiimliiliigiiniin baglangi¢ an1 olarak
kabul edilebilir. Rekabet yasagi sozlesmesi ise is sézlesmesinin feshedilmesinden sonra dahi is¢inin rekabet etmeme

borcunun devam etmesini miimkiin kilabilmektedir.
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Abstract

With the establishment of a business relationship, the employee becomes obliged to fulfill some debts against the
employer. Loyalty debt from these debts includes various behaviors such as keeping the business and trade secrets of the
employer until the termination of the employment contract, avoiding the work and transactions that will cause
competition with the employer, and not serving the third party for a fee. Loyalty obligation; It consists of positive
behaviors that the worker should fulfill and negative behaviors that the worker should avoid. The non-compete
obligation is the negative aspect of the employee's duty of loyalty to the employer from the results of the employment
contract. The employee's signing the employment contract or starting work can be regarded as the starting moment of
the loyalty obligation. The non-competition agreement, on the other hand, makes it possible for the employee to

continue the non-competition debt even after the termination of the employment contract.
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