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YARGITAY KARARLARI ISIGINDA i$ SOZLESMESININ ISCININ SOSYAL MEDYA KULLANIMI
NEDENIYLE ISVEREN TARAFINDAN FESHI

TERMINATION OF EMPLOYMENT CONTRACTS BY THE EMPLOYER DUE TO EMPLOYEE’S SOCIAL
MEDIA USE IN THE LIGHT OF SUPREME COURT DECISIONS
OZGUR OGUZ

Ozet

Teknoloji ve internetin hizli gelisimi nedeniyle giinimiizde hemen hemen herkes sosyal medya hesab: kullanmakta ve
diisiincelerini sosyal medya paylagimlar: yoluyla dile getirmektedir. Sosyal medya kullanimi, is¢i ile igsveren arasindaki is
sozlesmelerinde hukuki birtakim problemleri ortaya ¢ikarmaktadir. Iscinin kendi sosyal medya hesabi tizerinden yaptigs
paylasma veya begenme gibi birtakim faaliyetleri nedeniyle isverence yapilan fesihler her gegen giin artmaktadir.
Calismamizda is¢inin sosyal medya kullanimi is¢inin temel hak ve 6zgiirliikleri ile sadakat borcu gergevesinde ele alinacak
ve sosyal medya kullanimi nedeniyle isveren tarafindan yapilan fesihlerin gegerliliginin degerlendirilmesinde kullanilan ve

kullanilmast gereken 6lgiitler giincel Yargitay kararlartyla birlikte incelenecektir.
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Abstract

With the development of the internet and technology, almost everybody uses social media and shares their thoughts on
social media. Social media use creates a few legal problems in contracts between employees and employers. Terminations
of contracts are increasing day by day by employers because of some actions of employees on their own accounts such as
sharing and liking posts. In this study, the social media use of the employees will be investigated from the perspective of
fundamental rights and freedoms and the loyalty debt of the employees. Termination of employment contracts due to
social media use of the employees will be investigated if they are valid or not with validation standards by recent Supreme

Court decisions.
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