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Ozet
Caligma hayatinin baglangicindan beri varligint devam ettiren ve is yasaminin dnemli psiko-sosyal risklerinden birini tegkil

eden mobbing, gliniimiize kadar giincelligini korumustur. Covid-19 Pandemisi doneminde de yeni formlara biiriinerek

varligini siirdiirmeye devam etmigtir. Ulkemizde ilk vakanin tespit edildigi 11.03.2020 tarihinden itibaren salginin is

yasamina olan olumsuz etkilerinin en aza indirilmesi ve istihdamin saglanmasi amacina yonelik 7226 sayili ve 7244 sayili
Torba Kanunlar ile gegici veya siirekli nitelikte hukuki ¢oziimler getirilmistir. Bu kapsamda, gegici nitelikte fesih yasagi ve
icretsiz izin uygulamalari 6ngorillmiis, kisa ¢aligma uygulamasi ve 6denegine iligkin kosullar bir siireligine
sadelestirilmistir. Uzaktan ¢alismanin bir anlamda zorunlu hale gelmesi neticesinde de uzun siiredir beklenen yénetmelik
yayimlanmugstir. Her ne kadar séz konusu uygulamalarin mobbing ile dogrudan iligkisi bulunmasa da, isyerinde psikolojik
bir baski arac1 olarak kullanilmaya baglanmalari, Covid-19 Pandemisi siirecinde mobbingin farkli uygulanma bigimlerinin

glindeme gelmesine sebebiyet vermistir.
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Abstract

Mobbing, which represents one of the important psychosocial risks in the organization of labor, has remained in use
since the beginning of working life without losing its relevance to this day. The term has taken on new forms during the
Covid-19 Pandemic, by becoming even more visible today. Since March 11, 2020, when the first Covid-19 case was
identified in Turkey, temporary or permanent legal solutions were introduced with Law No. 7226 and Law No. 7244 for
minimizing the negative effects of the pandemic on business life and for ensuring employment. In this context,
temporary termination prohibition and unpaid leave practices were initiated, and the conditions for short-time work and
its allowance were facilitated for a while. Since remote work has become putatively compulsory, the long-awaited
regulation has been published. Although the practices in question are not directly related to mobbing, their utilization

through psychological pressure in the workplace has led to different forms of mobbing during the Covid-19 Pandemic.
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