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Sosyal Giivenlik Hukuku Bakimindan Gegici Iy Iligkisi

Temporary Employment Relationship in Regard of Social Security Law
Ecenur Sarikaya

Ozet

Gegici is iliskisi Is Kanunu’'nda diizenlenmis iiglii iliski kuran bir istihdam bigimidir. Gegici is iliskisinde bireysel is
hukuku anlaminda taraflarin yikimlilikleri agik olmakla birlikte sosyal giivenlik hukuku agisindan konu yeterince
acikliga kavusturulmamustir. Ozellikle mesleki gegici is iliskisinde 6zel istihdam biirosunun sosyal giivenlik hukukundan
dogan yiikiimliliklerden sorumlulugunun agiklanmasi gerekmektedir. Calismamizda sosyal giivenlik hukukundan

yikiimliiliklerden gegici is iliskisindeki isverenlerin sorumluluklari agitklanmaya ¢aligtlmistur.
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Abstract

Temporary employment relationship is an employment style that established a triple relation and prescribe by Labour
Law. In temporary employment relationship all of the sides responsibles is clear in regard of individual labour law but the
issue isn’t clarification enough in regard of social security law. Especially needs to explain the private employment
agencies responsibilty that social securty law inflicted in temproray agency work. In our study, we tried to explain the

responsibilities of employers in temporary work relationship under social security law.
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